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TOWN OF PITTMAN CENTER
SEEKS FULL-TIME MAINTENANCE WORKER/OPERATOR

The Town of Pittman Center is seeking candidates for the position of Full-Time Maintenance
Worker/Operator. Starting pay is $16/HR-$19/HR-DOE, based on experience, knowledge, and
qualifications. Examples of duties include garbage collection, mowing, trimming, road repair, minor
building repairs, snow removal, landscaping, and other general maintenance tasks. The employee shall be
required to obtain and maintain a Class B CDL within 3 months of employment. The Town provides a
comprehensive benefits package including TCRS/Retirement, Paid Time Off, and insurance. The Town
covers 100% of the employees’ medical, dental, and vision insurance. Application packets are available at
Pittman Center City Hall located at 2839 Webb Creek Road, Sevierville, TN 37876, Monday-Friday 8
a.m.-4 p.m. (865) 436-5499. Completed packets must be submitted either by mail, in person, or emailed
to sbalogh@pittmancentertn.gov. Applications will be accepted until the position is filled. The Town of
Pittman Center is an Equal Opportunity Employer.

For the complete Job Description and Application visit our website: www.pittmancentertn.gov.
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Authorization ... S

“[ cerlify that the facts contained in this application are true and complete to the best of my knowledge and understand that, if employed,
falsified statements on this application shall be grounds for dismissal.

| authorize investigation of all statements contained herein and the references and employers listed above to give you any and all in~
formation cancerning my previous employment and any pertinent information they may have, personal or otherwise, and release the
company from all liability for any damage that may resuilt from utilization of such information.

| also understand and agree that no representative of the company has any authority to enter into any agreement for employment for any
speclfled perlod of time, or to make any agreement contrary to the foregoing, unless it is in writing and signed by an authorized company
representative,

This waiver does not permit the release or use of disability-related or medical information in a manner prohibited by the Americans with
Disabllities Act (ADA) and other relevant federal and state laws,

| understand that a consumer credit report ot criminal records check may be necessary prior to my employment. If such reports are
required, I understand that, in compliance with federal law, the company will provide me with a written notice regarding the use of these
reports and will also obtaln a separate wiritten authorization from me to consent to these reports. 1 also understand that a poor credit
history or conviction will not automatically result In disqualification from employment.”

In compliance with federal law, all persons hired will be required to verify identily and eligibility to work in the United States and to com-
plete the required employment eligibility verification document form upon hire.
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PERSONALITY . ABILITY

HIRED FOR, POSITION A WILL SALARY
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This application for employment is sold only for general use throughout the United States. TOPS assumes no responsibility and hergby disclaims any fiability for the inclusion
in this form of any questions or requesls for information upon which a violalion of local, slate, and/or federal law may be based. Itis lhe user's responsibility to ensure that
\his form's use complies with applicable laws, which change from time to time.



Public Works Maintenance Worker

Nature of work

This is semi-skilled and some skilled work providing general assistance to public
works maintenance, mowing, sanitation and construction operations. Activities
associated with the job include, but are not limited to: performing manual labor,
trimming and cutting trees, assisting with snow removal, directing traffic, assisting with
the installation of guardrails and signs and building forms for constructing concrete
supports and structures. Additional activities include patching, repairing and
maintaining streets, curbs and gutters, collecting residential and commercial trash and
assisting with landscaping projects. Incumbents also periodically assist with building
maintenance and repair activities and frequently utilize power tools and mechanized
equipment when performing assigned tasks. Job responsibilities require experience
working with heavy equipment and machinery utilized for public works maintenance
and repair projects, experience performing light maintenance activities on buildings and
other facilities, good organizational, decision making and interpersonal skills, ability to
consistently adhere to established policies and procedures and follow instructions and
sufficient strength and agility to perform the physically demanding aspects of the job in
a variety of weather conditions. Job performance is evaluated by the Public Works
Supervisor through review of the quality and timeliness of tasks completed, knowledge
and expertise in public work activities, willingness to assist with work assignments and
ability to follow instructions and interact effectively with the public and co-workers.

Illustrative Examples of Work

-Gathers tools, materials and supplies for various job assignments and loads into
assigned vehicles.

-Provides support to public works employees by performing any needed semiskilled and
skilled labor tasks.

- Removes debris, trash, and dirt from highways, medians, right of ways, drainage
ditches and other areas.

-Collects residential trash on a weekly basis and from public dumpsters twice a week.
-Installs, repairs, and maintains storm drain facilities and builds and sets forms for
sidewalks, curbs and gutters.

-Assists with snow and ice removal from streets, sidewalks and other public facilities
when necessary.

-Assists with the installation and repair of signs, guardrails and barriers.



-Assists with maintaining public roads including shoveling asphalt, forming and pouring
concrete, road patching/maintenance and other related tasks.

-Assists in building catch basins and installing drain tile according to specifications.
-Loads and unloads equipment and materials and assists drivers in servicing equipment.
-Operates tractors, lawn mowers, weed eaters and other mowing equipment along city
roadways and other city owned property.

-Uses shovels and rakes in tight confined areas not accessible with heavy equipment or
machinery.

-Directs traffic around job sites as required.

-Assists with troubleshooting and repairing electrical and air conditioning malfunctions
and installing heating and air conditioning equipment when required.

-Assists with ensuring that all city owned facilities are properly secured, answering and
responding to phone calls pertaining to maintenance activities and relaying messages to
other maintenance staff.

-Assists in repairing or replacing broken water lines, faucets, flush valves, commodes,
sinks and other plumbing system components.

-Maintains lawns and gardens around city owned facilities and performs seasonal
pruning, mowing, fertilizing and landscaping activities when necessary.

-Assists with performing routine maintenance and repair of heating, venting and air
conditioning systems and replaces filters according to established schedules.

-Repairs and/or replaces light bulbs and fixtures when necessary.

-Assists with installing and taking down holiday displays and decorations.

-Provides assistance with flood issues including filling and placing sand bags.
-Participates in cleanup activities after the completion of projects.

-Performs related duties as required.

Necessary Requirements of Work

Graduation from an accredited high school (or GED); a minimum of two years’
experience in construction or related work; knowledge of building maintenance and
repair activities; ability to interact successfully with co-workers and the public; ability to
consistently adhere to daily instructions and make decisions within established
operating procedures; sufficient strength and agility to perform the physically
demanding aspects of the job in a variety of weather conditions; or any equivalent
combination of education , training, and/or experience to provide the following
knowledge, abilities and skills:

-Knowledge of maintenance and construction hand and power tools, heavy equipment
and public works departmental operations and practices.

-Knowledge of highway construction projects including tying down steel and forming,
pouring and finishing concrete.



-Knowledge of the precautions necessary to work safely with and around heavy
equipment utilized in highway construction and maintenance projects.

-Knowledge of acceptable lawn maintenance and landscaping practices including the
use of lawn maintenance equipment, tree trimming, application of fertilizers and
herbicides, etc.

-Knowledge of industrial cleaning agents, supplies and materials.

-Knowledge of the carpentry, electrical and plumbing trades.

-Knowledge of painting, masonry, roofing and building maintenance trades.
-Knowledge of the safety procedures (including OSHA regulations, electrical tag out and
Safety Data Sheets) associated with the designated trade areas.

-Knowledge of wiring diagrams, schematics, blueprints and as-built drawings.
-Knowledge of landscaping and lawn equipment maintenance including preventative
maintenance procedures.

-Ability to accurately estimate the amount of materials required for various road
construction and repair projects.

-Ability to safely use hand tools, power tools and light machinery.

-Ability to understand and follow specific oral and written instructions.

-Ability to consistently adhere to established operational policies and procedures.
-Ability to establish and maintain effective working relationships with the public and co-
workers.

-Ability to perform the physically demanding aspects of the job in a variety of weather
conditions.

-Skill in the use of power tools, hand tools, and light machinery.

-Skill in the use of motor vehicles.

Necessary Special Requirements

-Possession of a valid Class A or B Tennessee Drivers License and the ability to be
insured at standard vehicle liability rates.

Physical Requirements

» This is medium work requiring moderate static, explosive, dynamic and trunk
strength ;
and requiring the exertion of up to 80 pounds of force occasionally and up to 10
pounds of force frequently to move objects

» Work requires considerable flexibility, mobility and speed of limb movement

Work requires moderate effort and stamina

» Work requires both gross body equilibrium and coordination for balancing,

Y

bending, stooping, kneeling and walking



» Work requires considerable arm/hand steadiness and manual and finger
dexterity

» Vocal communication is required for expressing or exchanging ideas by means of
the spoken word

» Hearing is required to perceive information in both quiet and noisy
environments and determine the direction of sounds

> Visual acuity is required for the operation of office equipment, determining the
accuracy and thoroughness of work, color differentiation, and observing general
surroundings and activities

» The worker is subject to inside and outside environmental and atmospheric
conditions, noise, vibrations and oils and lubricants

The Town of Pittman Center is an Equal Opportunity Employer.

Town of Pittman Center
FLSA-Non-Exempt
06/24/2020



HEALTH INSURANCE

The following is the information for the current Health Insurance benefits for the Town of
Pittman Center.

HUMANA MEDICAL PLAN & VISION PLAN

*  The Group is The Humana National POS Plan

* In-Network Deductible for Individual $1,500

+  Maximum Out of Pocket for Individual is $2,000

« Office Visits: Primary is $30 and Specialist is $50

* Co-Insurance In Network is 80% / 20% - Out of Network 50% / 50%
* Rxis Level 1 $10/Level 2 $35/ Level 3 $55/ Level 4 25%

Vision- Once Every 12 Months

*  Exam $10 Co-Pay
 Lenses 20% Discount
*  Frames 20% Discount

BLUE CROSS DENTAL BLUE

*  PPO Network

* Deductible is $50 for Individual and $150 for Family

+ Exam and X-rays covered 100% Once Annually

* Cleanings Every 6 Months Covered 100%

* Must Meet Deductible for Basic Services then 90% is Covered
+ Must Meet Deductible for Major Services then 60% is Covered
*  Maximum Benefits in a Years' Time is $2,000



